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Message from the President

UNITIKA Group

Corporate Social Responsibility

Report 2008

As a good corporate citizen,

we contribute to a healthier environment
and a more comfortable way of life.

At the Unitika Group, we are
committed to a wide range of
initiatives targeting enhanced
enterprise value and long-term
corporate growth. The basis of
these initiatives is formed by
development and enhancement
of our business as well as by
establishing a robust cooperate
structure that provides us with
the ability to respond to ongoing
changes in the business
environment. However, we are
also acutely aware of how our
business initiatives are
intertwined with our corporate
social responsibility, and we
understand that it is absolutely
essential for a better enterprise
value to establish a relationship
of trust with our stakeholders. For the Unitika Group, this
approach has always demonstrated our long-term
commitment to our corporate social responsibility (CSR).

In promoting our CSR initiatives, we have also
remained dedicated to defining and developing the
systems required to implement and manage our essential
functions, which include addressing environmental issues,
ensuring legal compliance, managing product safety, and
implementing internal audits and controls. In July 2008, we
established our CSR Office to ensure that we pursue these
important functions with greater effectiveness and
oversight. Headed by the Director in charge and managed
by the full-time senior management staff, this office is
empowered to address a comprehensive range of CSR
requirements. For example, it has pursued risk
management by adopting a system that ensures rapid and
effective risk assessment and response.

Among the most important of Unitika's CSR initiatives
are those that address environmental challenges. This
emphasis is appropriate, as the twenty-first century has
been called "the era of the environment," with issues such
as the potential for global warming and environmental
pollution now assuming a significantly greater share of our
corporate responsibility. In keeping with our Group ideal of
"contributing to society by linking lifestyles and
technologies," we have long made a priority of interlinking
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Otofumi Onishi
President
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our Group's corporate initiatives
while placing priority on the
environment.

Our focus on the
environment testifies to our
basic approach of contributing
to the emergence of a society
committed to recycling
resources. It includes a variety
of efforts to reduce our
environmental load, including
the development of recycling
technologies for processing
refuse and wastewater, the
development of biomass-based
polylactide polymer Terramac®
contributing to less emission of
COz2, and the implementation of
environmental assessments
targeting the air, water, and soil,
all of which reflect Unitika's commitment to the
environment. We are also promoting Group-wide
registration for the ISO 14001 environmental management
standards, of which certification encompasses six Unitika
plants and other major facilities; moreover, our main plants
have converted from oil to natural gas for their energy
requirements. Clearly, in terms of both our business and
operations, we have been focusing on the most pressing
environmental issues.

Under our medium-term management plan New
Progress 8 (NP-8), now in its third and final year of
implementation, we have been cultivating the eco-friendly
business models as reflected by our our environmental
plant business, our environmental materials business, and
our reputation as a manufacturer of Terramac®. This
testifies to our management vision as a good corporate
citizen contributing to a healthier environment and a more
comfortable way of life. Committed to reinforcing and
promoting these efforts and building upon our past
initiatives as an environmentally responsible company, we
are now in an excellent position to promote additional
specific goals as required by CSR.

| trust this report clarifies our commitment to the CSR
initiatives the Unitika Group is pursuing as a responsible
corporate citizen, and | welcome your support as we
pursue these initiatives.
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Notes on FY 2008 Report

l History of Report

This report was originally issued as the Unitika Environmental
Report, a document which detailed Unitika's various
environmental and social related activities. By 2006, the Report
has expanded CSR coverage, reflecting the growing importance
of this area and greater attention it is receiving in Japan. The
CSR information includes topics such as corporate governance,
internal control and other principles and systems in use by the
Group. The Report is now issued annually as CSR Report.

©2002-2005 Unitika Environmental Report
©2006- Unitika CSR Report

ll Period Covered by Report

This report covers principally the period from April 1, 2007
through March 31, 2008, however it does address certain items,
and events arisen after April 1, 2008.

B Reference Guidelines

This report refers to the Environmental Report Guidelines (2007
edition) issued by the Ministry of the Environment.

0 What This Report Covers

This report in principle covers activities by Unitika, Ltd.'s domestic production sites and the Unitika Group companies including those
overseas and Environmental Report covers the following range of items.

Unitika Production
Sites in Japan

Uji Plant
Okazaki Plant
Sakoshi Plant

Ad'all Co., Ltd.
Nippon Ester Co., Ltd.
*U-ai Electronics Corp.

Internal Group Companies

External Group Companies

*|-Tex Co., Ltd.
*QOsaka Dyeing Co., Ltd.
*Diabond Chemical Co., Ltd.
*Terabo Co., Ltd.

Union Co., Ltd.
*Unitika Sparklite., Ltd.
*Unitika Spinning Co., Ltd.
*Unitika Berkshire Co., Ltd.

Tarui Mill *Unitika NP Cloth Co., Ltd.
Toyohashi Office Unitika Environmental Technical
. ) Center Co., Ltd.

Tokiwa Mill

. ) Unitika Glass Fiber Co., Ltd.
Miyagawa Mill -~ o
Kaizuka Office Un!t!ka Plan.t Engineering Co., Ltd.
Central R&D Unitika Textiles Ltd.
Laboratories Unitika Fibers Ltd.

Unitika Logistics Co., Ltd.

*Of the Group companies that the report had covered until last year, Unitika Protech Sakoshi, Unitika Spunbond Products Co.,
Ltd. and Unitika Uji Products Co., Ltd., were merged into Unitika, Ltd. as of 1 October, 2007. Further, the nine companies listed

with an asterisk (*) were added to this report starting this year.

0l Date of Issue

This report can be accessed on Unitika's company website from
1 October 2008. In light of the potential environmental impact, no
printed version is issued.

l Next Report
October 2009

w
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Management Philosophy

"Contributing to society by connecting persons' living to technologies"

The Unitika group's management philosophy is to connect persons' living to technology, and aims to be "a company with a
clear social presence that contributes positively to the environment and to people's living."

The Unitika Group Slogan

UNITIXA

We Realize It!

There is an unimaginable number of people in the world. There is an unimaginable number of dreams and hopes.
The Unitika Group aims to unite all of these with one desire. One desire to improve the lifestyle of persons,
living together in harmony within the global environment.
Unitika has the creative power to bring about this way of thinking. We also possess the technology and
energy to turn these possibilities into realities. We have taken the time to unite all the companies involved in our various
businesses, ensuring we are operating at full capacity through unification of our capabilities across numerous fields.
Unitika consistently strives to work together toward this goal.
The possibility of improving persons' lifestyle - We Realize It! -
We are the Unitika Group.

Company Overview

Name: Unitika Ltd.

Founded: June 19, 1889

Capital: 23.8 billion yen (as at March 31, 2008)

Number of employees (consolidated): 5,531 (as at March 31, 2008)

Sales (consolidated): 234.7 billion yen (FY 2007)

Main business areas (consolidated): Polymers (films, resins, chemical products, spunbond), environmental/advanced materials
(engineering, pharmaceutical products, functional materials), fibers (synthetic and natural fiber yarns, staple fibers, woven and
knitted fabrics), health & amenity products, other business areas

Il Sales (Non-Consolidated/Consolidated) Non-consolidated Il Sales Share of Each Business Unit
(Billions of yen) [l Consolidated (FY 2007, Consolidated)
2,500

Health & amenity

2,000 products, other
10% ‘\
Has Environmental/
advanced materials
1,000 15% ¢
A\
500 —
0 Sales:
'03 '04 '05 '06 '07

234.7
billion yen

Fibers
45%

Bl Employees (Consolidated)

5,600

5,400 Polymers
5,200 30%
5,000
4,800
4,600
4,400

'03 '04 '05 '06 '07
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Corporate Governance

Unitika's management vision is to be a corporation that
makes its social presence enriches lives and helps the
environment. To bring this vision to our business, we are
implementing a new medium-term management plan
called New Progress 8 (NP-8) that covers dual areas for
improvement-our business strategy and our corporate
governance strategy. This section describes the Group's
ongoing corporate governance efforts.

Hl Overview of NP-8

Management vision

To be a corporation that makes its social presence, enriches lives
and helps the environment.

ll Basic Policy for Corporate Governance

In March 2006, Unitika announced a new medium-term
management plan called New Progress 8 (NP-8) to be
implemented over the three-year period through FY 2008. The
plan covers both business strategy and corporate governance
strategy. Under the rapid decision-making, we work on the
management of valuing the stake holder through strengthening
compliance and risk management, and timely and accurate
information disclosure. Consistent adherence to this
management approach will increase Unitika's corporate value in
today's increasingly globalized economy, to enable sustained
growth.

y N

Business strategy

Strengthening business
competency

Dual improvement
areas

Corporate governance
strategy

Strengthening corporate
quality

l Implementation

In 2000, Unitika adopted a management system that sets forth
two separate function areas: management
decision-making/supervisory functions (‘governance') and
business execution functions (‘management’). The Board of
Directors specializes in the first set of functions, aided by the
Management Strategy Council, an organization that provides
directors the opportunity for more in-depth discussions on
policies and issues pertaining to all aspects of the Group's
management. The second set of functions are implemented by
the Executive Director System and a President's advisory body

known as the Business Execution Council, which speed
decision-making and demarcate areas of responsibility.

In 2006, in addition to setting forth a set of basic policies on
internal control, we established a CSR Compliance Group.
Additionally, we reviewed our administrative structures, making
changes such as enabling directors to also serve as executive
officers.

In 2008 we set up a CSR Office, as well as a system for
compliance and risk management in order to promote internal

control.

[¢;]
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Internal Control

In April 2007, we created the Internal Control Promotion Office, and began implementing internal control for financial reporting.
In July 2008, we established CSR Office by integrating all the sections related to internal controls.

ll Basic Policy

Set forth in the nine items of Unitika's Basic Policy for Internal Control.

Unitika's Basic Policy for Internal Control (Iltem Headings)

=

. Organization to ensure that the execution of job duties by directors and employees complies with all
applicable legislation and the Articles of Incorporation
ltems pertaining to saving/managing information on directors' execution of job duties
Regulations on loss hazard management; other organizational elements
Organization to ensure that execution of directors' job duties is performed efficiently
Organization to ensure suitability of operations done by corporate groups
. Organization to secure the reliability of financial reports.
. When auditors ask for appointment of employees to act as assistants

Items pertaining to organization for those employees, and to their independence from directors
8. Organization used for directors and employees to report to auditors; organization for reporting to

other auditors

9. Other organizational elements to ensure that auditing by auditors is performed effectively

Noos®N

l Organization

The diagram below shows the organization used for corporate governance, and to ensure fair corporate activities. The basic elements
correspond to Unitika's Basic Policy for Internal Control (outlined above). This organization is used to strictly enforce internal
control-compliance, information saving/management, risk hedging, increasing the execution efficiency of director job duties, and ensuring
the suitability of operations.

H Organization

General Meeting of Stockholders

Appointing/terminating Appointing/terminating Appointing/terminating
Reporting
hganagﬁn;in;_Str?tegy Board of Directors Auditing y Reporting Accounting
0 el (. |nrec! grs) (Nine directors) Board of Auditors Auditor
iscusses important issues. (Four auditors) . >
" . " Determining suitability
(Including two outside auditors) | of accounting auditing,
Appointing/ Appointing/ ) witnessing auditing
Discussion of terminating, Reporting terminating, 7y
important issues instructions supervision
3 v . Auditor staff
Executlve Off|cers_(ten) ] Repr_esentatlve <o Siting Reporting
(Including seven executive officers Directors
also acting as directors) (three) Reporting
* Execute business operations. , < { .
President ) CSR Office
7'y Instructions N
Reporting TReporting | *
v Advisory Promotion, management
) organization Instructions Y
[ Business Execution Council e
Directors, Executive Officers; Reportin h . .
( ) ) porting Risk Management Committee

Export Management Committee
Central Committee on
Product Liability, others

v v

Business departments, Group companies

(o]
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Environment/Safety Management Organization

To implement CSR-driven environmental awareness and The Environment Committee, one of the original committees, meets
safety measures, we have established, as a management regularly every year. It discusses and votes on major environmental
organization, the CSR office consisting of several issues such as basic plans for environmentally-aware management,
committees and business divisions. and verification of their progress. Also, the bureau of the
Environment Committee implements environmental audits of our
Unitika's original environment/safety management organization production sites and reports on the findings of these at the
consisted of three committees and business divisions. A new environmental committee meetings.
committee (the Corporate Action Committee) was added in 1998. The Central Safety and Sanitation Committee and the Environment
The organization was again expanded in 2006, to encompass the Committee act as departments dedicated to safety and
Compliance Committee, becoming a driver of compliance environmental measures, and have a higher level of authority in the
promotion. Also, in 2008 we established a Risk Management Unitika hierarchy than the Environmental Safety Groups of Unitika
Committee with the aim of securing and reinforcing our corporate production sites or affiliates. They form an organization that provides
risk management structure. the leadership to implement effective environmental measures.

l Environmental/Safety ManagementOrganization

President

CSR Office

Risk Management Committee

Compliance Committee Business division

Affiliate
"
1 ]

Environment Committee

Production site

Central Safety and
Sanitation Committee Environmental

Safety Group

Environmental
Safety Group

Central Committee

on Product Liability Activity planning,

implementation and management

i

Policy setting and auditing

~
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Compliance Promotion

TINIT
e umlf.ﬁa

In 1998, Unitika instituted the Unitika Action Charter.

In April 2008 we reviewed the Unitika Action Standards that specifies the action
standards in a concrete manner. These standards are distributed to all Unitika
Group employees, so that they can take an action in consideration of our
compliance policy, and contribute to people's living and environment as well.

ll Unitika Charter of Corporate Behavior

The Unitika Charter of corporate behavior is our basic policy on how best to fulfill our mission as a public-spirited corporation. It applies to all
directors and employees of Unitika and Unitika Group companies.

The Unitika Charter of Corporate Behavior is a set of guidelines on how to act for the public good by complying with
laws and international standards and guidelines.

1.UNITIKA, by the development and provision of socially beneficial goods and services in a safe and responsible manner, shall strive to earn the
confidence of their consumers and customers.

2.UNITIKA shall promote fair, transparent, free competition and sound trade. They shall also ensure that their relationships and contacts with
government agencies and political bodies are of a sound and proper nature.

3.UNITIKA shall engage in communication not only with shareholders but also with members of society at large, including active and fair disclosure of
corporate information.

4.UNITIKA shall strive to respect diversity, individuality and differences of their employees, to promote safe and comfortable workplaces, and to ensure
the mental and physical well-being of their employees.

5.UNITIKA shall respect the culture and customs of other nations and strive to manage their overseas activities in such a way as to promote and
contribute to the development of local communities.

6.UNITIKA shall reject all contacts with organizations involved in activities in violation of the law or accepted standards of responsible social behavior.

7.As a "good corporate citizen," UNITIKA shall respect fundamental human rights and actively engage in philanthropic activities, and other activities of
social benefit.

l Compliance Committee

In May 2006 Unitika renewed the Corporate Behavior Committee, which was originally
established along with the Unitika Action Charter. New committee is called Compliance - -

) ) . ) ) Committee Committee
Committee staffed by the company directors and chaired by the president. It receives reports on chairman members
compliance issues from each business division, department and office, then uses this President Directors
information to assess potential compliance-related risks, implement preventative measures, and
reinforce the company's compliance assurance systems.

| Whistleblower Contact Points Unitika's Whistleblower Contact Points
In 2006, Unitika put into effect a set of "whistleblower protection” (internal reporting) Contact point f Contact point 2
regulations, designed to allow employees to immediately report any malfeasance Unitika Compliance Line External Legal
or illegal activities they might encounter. As part of this effort, we created two Contat point: Help Line

. i L . Within CSR/Compliance Group in Personnel/
contact points for such reporting, one within the company and one outside the General Affairs Department
company. These are part of the strict measures we use to ensure thorough T ReportingIInstructions Repomnglmstmcﬁons T
compliance within the company, driven mainly by the Compliance Committee. Reporting/ Reporting/
Further, as part of our training in observing compliance using tools like our consultations Compliance Committee  |RuieEais

Feedback Feedback

company intranet, we regularly dispatch information on these contact points to our Committee chairman: Unitika President
employees. Over the course of fiscal 2007 such efforts built better compliance l
awareness throughout the Unitika Group, and made it possible for more [ All employees working for Unitika Group

employees to be able to use the system.

l

l Compliance Training

Unitika conducts compliance training at all staffing levels, integrating it into new employees training, e
promoted employee training, and managers training. In 2007, along with updating the Unitika Action P ,..:44
Standards, we began implementing compliance training with the goal of boosting employee awareness. i

@
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Information Management

This section outlines our work on information management
and security, which are becoming increasingly important
issues as the growth of the Internet provides ever easier
access to information.

l Information Security

To maintain the confidentiality of information assets and prevent
unauthorized use, Unitika set up the Basic Policy on Information
Security in 2005. This document contains our Information Security
Declaration and sets forth our steadfast approach to implementing
it, while setting up a management and operation organization driven
by our Information Security Committee. The Basic Policy is
designed to ensure protection and effective use of the information
we handle in the course of our business activities.

Unitika Information Security Declaration (Preamble Omitted)

1. We will take steps to ensure the security of information as set forth by our Information Security Policy.

2. We will create an information security management organization, and implement it in an systematic manner.

3. We will educate and train our directors and all employees on our Information Security Policy, working to prevent information security
accidents.

4. We will work on improving our information security measures on an ongoing basis.

5. We will comply with all personal information protection laws and all relevant statutes and standards.

*'Information Security Policy' refers to the documentation set forth and managed by the information Security Declaration, Basic Policy on Information Security, Standards
for Information Security Measures and Information Security Implementation Procedures.

Il Organization of Information Security Committee

Ve Information Security Committee ~

Information Security Committee Chairman

Director in charge of Planning and Management Division

Secretariat

In charge of management information:
Head of Management Planning Department

In charge of personal information:
Head of Personnel/General Affairs Department

Management Information Subcommittee

Chairman: Head of Planning and
Management Division
Members: Head of relevant business
department, head of relevant
management department

Manager

CSR Office Manager

Personal Information Subcommittee

Chairman: Director in charge of Personnel
/General Affairs Department

Members: Head of relevant business
department, head of relevant

management department

Business departments, management departments

Business departments, management departments

il Protecting Personal Information

Unitika established its Regulations for Personal Information
Protection in response to laws governing the protection of
personal information. These regulations consist of thirty-three
detailed provisions pertaining to the collection, use, appropriate

©

handling, monitoring, and discard of personal information, as
well as penalties attending misuse. The proper implementation of
these regulations ensured that not a single piece of personal
information was leaked during the whole of 2007.
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Relationships with Clients

Through our product liability and quality assurance efforts, Unitika strives constantly to improve -

e . o
feetaer
t

. .
. .
®ecesce®

product safety and quality of our products maintaining customer satisfaction as our first priority.

Ensuring Product Safety

Unitika has established product safety management regulations
designed to ensure that we always offer safe products to our
customers.Unitika's product safety management regulations
contain detailed provisions on areas such as basic policy,
responsibility areas, implementation systems, and bylaws on the
implementation and application of manual procedures. Unitika

and Unitika Group companies work to ensure that product
manufacturing and sales are carried out safely, in compliance
with these regulations. The chart below details promotional
system, headed by the Central Committee on Product Liability,
for ensuring product safety.

Central Committee on Product Liability

Committee members

Members include the head of each business
division, directors in charge of each business area,

Work areas
Creating basic policy pertaining to product safety
Creating yearly plans pertaining to product safety

and directors in charge of management. Supervising results of product safety reviews

Keeping employees informed on product safety issues

Product Liability Review Board Product Lebily

Established in each business department, section and business unit. The
relevant division head appoints the committee chairman and secretariat.

Product Liability
Review Board

Main work areas

Reviews pertaining to safety issues in
product designs/specifications,
manufacturing and distribution

Reviews pertaining to product displays and
warnings

Creating product safety standards and
submitting revisions or deletions

ﬁl Ennnn
Product Liability Manager Proclj\xg;léé%t;”ny Pro?\/Lng;]légglllty .

Appointed by each division head in line with the type of business

Committee members

Department (office) heads in
charge of production/technology,

department (office) heads in
charge of sales, and members
appointed by the division head.

Main work areas

Investigating and checking health and environmental effects of product handling and
use

Creating and reviewing product handling cautions for display on product containers,
wrapping and tags

Creating and distributing product safety data sheets

l Product Safety Record for Fiscal 2007

No product liability-related incidences occurred.
*Information on the claims which may bring about an accident is

Quality Assurance Activities

In order to satisfy customer's demands on our products, the

shared by the Central Committee on Product Liability and such
information is used to prevent from repeated claims.

activities based on ISO9001 standards for quality management
Unitika Group is pursuing quality management system systems.

certification. We are constantly improving our quality assurance
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Relationships with Shareholders & Investors

Based on our "stakeholder-oriented" business perspective, Unitika endeavors to disclose
accurate and timely information to the stockholders and investors at every opportunity. In January
2003, we established a new Investor Relations (IR) Department, which works, as IR/Public Relation
Group, in tandem with the Public Relations Department to ensure that such activities function smoothly,
and to create a meaningful dialog between the company and its stockholders and investors.

IR Activities

Ordinary General Stockholder Meetings
Through explanations of our latest operating conditions and dialogs with shareholders, Unitika uses ordinary general
stockholder meetings as opportunities to deepen understanding of our business conditions and policies.

Announcements of Financial Statements & Explanatory Sessions —__
Unitika conducts a variety of financial data disclosure activities, including twice-yearly ==
mid-term and full financial year accounting statements for the press, both of which
are followed a week or so later by explanatory session geared toward institutional
investors and analysts.

Institutional Investor Visits
Unitika representatives make visits to institutional investors and analysts in order to

. I . March 2008 Financial Explanatory Session
provide more specific information as needed. (Mayi Keid'amexf Kaika,:)y '

Publications

e Financial Flashes (4 times annually, in May, August, November, and February)
e Stockholder Reports

e Corporate Guides

Website Development
The "To Our Shareholders & Investors..." section of the Unitika corporate website offers an array of public information
of interest to stakeholders.

Share Status(as of 31 March, 2008)

B Total Number of Shares Issued: 475,969,000 M Distribution of Stocks

Financial Institutions

Il Number of Shareholders: 70,589 26%

Il Number of Unit Shareholders: 59,730

Financial Product Brokers
(Securities Companies)
2%

’ Other Corporations
6%

Foreign Corporations
5%

Individual, Other
61%
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Giving Back to the Community

Through beautification efforts, disaster prevention activities conducted with local communities

and volunteers, and various informational services, Unitika works on with the people of the
communities to protect the environment and build a more ecologically friendly society.

Efforts Toward Environmental Improvement

Building on the success of the Kyoto Protocol, Kyoto Prefecture has created an environmental administrative
organization that includes a system called Eco Kyoto 21. The system targets businesses that protect and develop
Kyoto and the environment. It certifies and registers corporations that play a leading role in environmental
preservation through awareness activities, and in promoting recycling in the local community. Unitika's Uji Plant has
participated in the system from its inception, and in December 2004, was certified and registered under the system's
Ecostyle category for production sites and organizations carrying out highly original environmental activities.

l Participation in Local Beautification Activities

The Uji Plant is actively involved in volunteer activities to beautify
the surrounding areas. It also participates in the local "Clean Uji"
beautification and cleanup campaign, and conducts cleanup
activities of the Uji Plant area three times a year.Other Unitika
production sites are also giving back to the community by

T

The Clean Uji event

beautifying their surrounding environments.

One Saturday in March 2007, about 150 people from the Okazaki
Plant and surrounding community gathered for a volunteer
activities to clean up the area around the facility.

As a member of the Ako City Environmental Preservation Council
consisting of major corporations located in Ako City, Hyogo
Prefecture, on May 30th, 2006 the Sakoshi Plant part